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State Pension paid from age 65-68 

Planning for your 
Retirement 

Benefits of Membership

✓Your employer tops up your pension 
✓You get tax relief on all your contributions 
✓Guaranteed package of benefits – backed

by law
✓Protection for your loved ones
✓Life cover of three years pay
✓Protection  - ill health 
✓Tax free lump sum
✓Pension is indexed linked
✓Contribution flexibility
✓Access to ‘My Pension Online’



My Pension Online 

www.yourpensionservice.org.uk

✓ Watch pension grow each month
✓ Update contact details (address 

and email)
✓ Produce a variety of pension 

forecasts
✓ View annual benefits statements
✓ View nominated beneficiaries 
✓ Main method of communication 

between YPS and member



Final Pay – Pre 2014 Benefits

• normally last 365 days 

• ‘final pay’ includes all contractual pay

• excludes casual overtime (and similar) 

• full time equivalent for part-time members

Pensionable Service – Pre 2014 Benefits

• only service during which contributions have been paid

• can include previous transferred service

• scaled down for part-time member

Accrual Rate – Pre 2014 Benefits

•01/04/2008 – 31/03/2014 = 1/60

•Start date – 31/03/2008 = 1/80

How your benefits are calculated



Final Salary Benefits
If you joined the scheme pre 01/04/2014 will have some 
final salary pension.  

Final Salary 
Final 365 days 
Full time equivalent   

Pensionable Service
Pro rated
Including transferred in service 

Accrual Rate
Pre  1 April 2008 1/80
Post 01 April 2008 1/60

Pension
5/80 * £20,000 = £1250
6/60 * 20,000 = £2000

Total pension: £3250.00



CARE Pension
(Career average revalued earnings pension)

Gross Pay:
£25000.00

Divided by Accrual Rate :
25000.00/49

EQUALS

Pension:
£510.20

Members in the scheme post 01/04/2014 have CARE benefits. CARE 
Pension based on 1/49th of pensionable earnings, plus inflation. 
(Consumer Price Index)



CARE & Final Salary benefits 



CARE Pension



Pension estimates for retirement can 
be done instantly via My Pension 
Online…

Step 1: Log in to MPO 
Step 2: Select benefit projector
Step3: Select Retirement
Step 4: Input your possible leaving 
date, and pay 

Step 5: Press calculate

Benefit Projector



Final Pay: Annual Full time 
pay, scaled up to full time 
equivalent for part time 
employees

CARE PAY: Annual actual 
pay. Part time amount for
part time employees 

Benefit Projector



Lump Sum Option

• 1/80ths 

benefits come 

with automatic 

lump sum of 

3x pension

• Up to 25% of 

total value of 

benefits

• £1 pension =  

£12 as a tax 

free lump sum



If you have to leave work due to illness you may be able to receive 
immediate payment of your benefits. 

Tier 1
Ill health benefits are based on the membership you would have had if 
you had stayed in the Scheme until your State Pension Age

Tier 2
Ill health benefits are based on your membership built up to leaving 
plus 25% of your prospective membership from leaving to State 
Pension Age.

Tier 3
Ill health benefits are based on your membership at leaving. Payment 
of  these benefits will be stopped after 3 years.

Ill Health BenefitsIll Health 



Death Benefits

Death grant 

• Entitlement to Death Grants 

start the day you start paying 

contributions

• Death Grants for active 

members is 3 * Salary

• Death Grants for pensioners is 

guaranteed for 10 years from 

the day the pension was claimed

• Must make an expression of wish

Survivors Benefits

• Widows

• Widowers

• Civil Partners (post 1988 
service only)

• Co-habiting Partners

• Children (cease at 23)

There are two separate elements to your death 
benefits... 



Contribution Rates

Up to £14,100 5.5%

£14,101 to £22,000 5.8%

£22,001 to £35,700 6.5%

£35,701 to £44,200 6.8%

£45,201 to £63,100 8.5%

£63,101 to £89,400 9.9%

£89,401 to £105,200 10.5%

£105,201 to £157,800 11.4%

£157,801 or more 12.5%

Re assessed each 
April or following a 
material change by 
employer 



No Pension £18,000
With 

Pension

£1,500.00 Salary £1,500.00

Nil Pension £87.00

£102.00 Tax £85.00

£96.00 NICS £96.00

£1302.00 Net Pay £1232.00

Net cost per month £70.00 (4.67%)

It actually costs… 



Members of the scheme have the option to 
pay more or less into the scheme 
throughout their life cycle.

Contribution flexibility 

Pay less: 50/50 
Section

Pay More:
AVC’s
APC



Contribution Flexibility 

•Pay 50% of the normal contribution rate (e.g. full rate is 6.5%, they pay 
3.25%)

•Pension will build up at a 1/98th (rather than 1/49th)

•Will not impact on possible ill health enhancements, survivor pensions or 
death in service lump sums

•Switch between 50/50 option and main scheme at any time

•Member will return to full scheme if on nil pay for sick or at employers auto 
enrolment date

•Election commences from following pay period

Full Scheme: -
2014/2015
£20,000 * 1/49 = £408.16

50/50 Scheme:-
2014/2015
£20,000 * 1/98 = £204.08



Topping up your Pension

APC’s

• Can be purchased by regular contributions or a lump sum.

• Can purchase any amount of annual pension you wish.

• Maximum limit of £6,822 (this is index linked by CPI each 
April).

• APC contract ceases if join 50/50 scheme.



AVC’s

Your AVC Pot

£125

Your Tax Saving

£25£100

Cost to You

• Flexible contributions 
• May be taken as a tax free lump sum at retirement
• Can be used to increase income at retirement
• Can contribute up to 100% of gross monthly pay



Retirement Ages

Final salary benefits 65

CARE benefits SPA (Min 65)

• You can access your benefits from age 55 onwards
• There is normally a reduction for accessing your benefits before 

your Normal Retirement Age
• As Final Salary benefits are based on a different age to your 

CARE benefits then different reductions apply to both
• Unless you have protections…



Reductions

Years Early Males Females Retirement grant
0 0% 0% 0%

1 5.6% 5.2% 3%

2 10.8% 10.10% 6%

3 15.5% 14.6% 8%

4 20.0% 18.8% 11%

5 24.0% 22.7% 14%

6 27.8% 26.4% 16%

7 31.4% 29.8% 19%

8 34.7% 33.0% 21%

9 37.7% 36.1% 23%

10 40.6% 38.9% 26%

11 44.2% 42.2% N/A

12 47.2% 45.5% N/A

13 50.9% 48.6% N/A



✓Applies to members who joined pre 01 April 2006

✓When the members age plus service = 85

✓Allows members to take their pension early with 
smaller reductions on their pension 

✓85 year rule protections built into all estimates 

✓85 year rule protection built into YPS and My 
Pension Online calculations

85 Year Rule



Types of Retirement 

Flexible Retirement

• Access  pension from age 55
• Continue working at a lower 

grade or less hours
• Re-join the scheme 
• Employer can waive any 

reductions that may apply

Redundancy/Efficiency 
Retirement

• Made redundant or retired 
on the grounds of business 
efficiency

• Unreduced pension payable 
from 55

Early Voluntary Retirement

• Access pension from age 55
• No employer consent 

required
• Pension payable at reduced 

rate unless protections apply

Late Retirement

• Pension taken after NPA 
• Must be taken before age 75
• Enhancements applied to 

pension ‘Normal’ Retirement 

• State Pension Age
• Post 65, enhancement on Final 

Salary 
• No reductions on CARE



Leaving before pensionable age?

• Become a deferred member of the fund

• Access any time from age 55 

• Access early on ill health or compassionate grounds

• Defer payment to age 75

• Transfer benefits to a new provider

• Restart contributions if they obtain further LG employment

• Death benefits still payable (amount depends on when left)



Any Questions?

Email: 
askpensions@localpensionspartnership.org.uk 
AskPensions@Localpensionspartnership.org.uk
Phone: 0300 323 0260

mailto:AskPensions@Localpensionspartnership.org.uk
http://www.google.co.uk/url?url=http://www.speareducation.com/spear-review/2012/08/how-to-prevent-and-manage-bonded-contacts/question-mark-silver_71470492/&rct=j&frm=1&q=&esrc=s&sa=U&ei=GFK9U4ChH_TX7AaMi4H4CQ&ved=0CBwQ9QEwAw&usg=AFQjCNGIzvsATcDzCz6tEe1C_DPwZjbV8w

